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W S E OFFICE OF THE PRESIDENT
AYNE TAT 4200 Faculty/Administration Building
UNIVE RSITY 313.577.2230/ 313.577.3200 Fax

MEMORANDUM
TO: Members of the Wayne State University Community
FROM: M. Roy Wilson, President
SUBJECT: 2015 Affirmative Action Status Report to the Board of Governors

DATE: June 24, 2016

Wayne State University has a strong tradition of support for the principles of equal
opportunity, non-discrimination and affirmative action. As a university of opportunity, we
pride ourselves on providing educational opportunities for a diverse student body that varies
widely in terms of age, race, ethnicity and economic status.

Diversity among our faculty, students and staff is a major source of our intellectual vitality
and innovative spirit. We believe that a broad spectrum of informed perspectives enhances
the educational and work experience on campus, and prepares our graduates to succeed in
an increasingly interdependent and multicultural world.

Wayne State University strives to be a place where people from varied walks of life can reach
their full potential. Our commitment to the core values of diversity and inclusion are essential
to the fulfillment of our mission as a model urban research institution.

The report that follows presents the status of our affirmative action efforts for 2015,
summarizing our achievements and providing direction for our future.

Wayne State University is an Affirmative Action/Equal Opportunity Institution.



EXECUTIVE SUMMARY

The Affirmative Action Status Report (AASR) serves as the principal report on the state of

equal opportunity and equity at Wayne State University. The AASR provides the collection

of data regarding employment of academic and non-academic staff, discrimination and
harassment comp | ai nt processing, a n suppliehdverdityn iThi r s i t
summary is based on the data presented in this report.

EMPLOYMENT

Overall, minorities comprise 41% o f Waynebs wor kf or cein @0fdof ar e
Wayne St at e 2bAdeparenenssiartd in 896 of the departments that employ 10 or

more people. Women represent53% o0 f Wa y n-tan@ workforce, &nd are represented in

94% of all departments and 99% of all departments that employ 10 or more people.
Minorities make up nearly 32% of tenured and tenure-track faculty at Wayne and women
comprise 41.3% of faculty in this classification. Among non-academic staff, just under 47%

are minorities and 59% are women.

COMPLAINTS

The Office of Equal Opportunity is responsible for investigating complaints that arise under
the Uni ver si ty @rehibitingtignmmatibn apdséxuacharassment. The OEO
also serves as the point of contact for complaints that are filed with external agencies, such
as the Equal Employment Opportunity Commission and the Michigan Department of Civil
Rights. Whether arising from an internal claim or an external agency, these complaints are
classified as formal complaints. During 2015, there were 22 formal complaints. The most
frequent subject areas involved claims of discrimination or harassment on the basis of
disability or race, and claims of retaliation.

SUPPLIER DIVERSITY

Minority and women-owned businesses participate in various contracting opportunities
through the Supplier Diversity Program.

Overall supplier/vendor expenditures for 2015 decreased by 21.3% compared to 2014
expenditures, while awards to minority and women-owned businesses also decreased by
39.9%.

In 2015, Purchase Orders issued to minority and women-owned businesses represented
9.7% of total supplier/vendor Purchase Order expenditures, down from 12.7% in 2014.
Minority-owned business Purchase Orders in 2015 were 3.99% of overall 2015 expenditures
(down from 6.72% in 2014) and women-owned business Purchase Orders in 2015 were
3.62% of overall expenditures (down from 5% in 2014).

Wayne State University is an Affirmative Action/Equal Opportunity Institution.



INTRODUCTION

Wayne State University is a national leader in providing equity, access, and employment
opportunities to women and minorities. This report highlights the efforts of our schools,
colleges and divisions in providing equal opportunity in employment and in enhancing
diversity throughout Wayne State University. Despite economic conditions, we have
achieved many successes.

Wayne State University has the most diverse employment of any public university in the State
of Michigan. Our continued commitment to diversity is a significant strength in the
educational experience we provide to our students. This report presents a comprehensive,
cross-divisional view of Wayne State U n i v e rpsrfiortngndesn this important area.

REPORTING REQUIREMENTS

This report is prepared pursuant to Board of Governors statute (WSUCA) 2.28.01.070 - 120,
which requires that annually, a report be made to the Board on Wayne State University
affirmative action efforts. In many respects, the reportis derived from data compiled pursuant
to federal reporting requirements. The Office of Federal Contract Compliance Programs
(OFCCPQ in the U.S. Department of Labor, which regulates federal grant expenditures,
requires that federal contractors with 50 or more employees who receive $50,000 or more in
federal funds have an Affirmative Action Plan (FAAPQ and prepare an annual report to the
contractor® governing board and executives.

This report includes information from four major areas of University activity, with national
and/or regional comparisons where available. These areas are (I) overall University
employment, including detailed information on full-time academic and non-academic staff
and supplemental information on part-time and temporary employees, and also including a
comparison of Wayne and other universities in the state and around the country; (ll) internal
and external discrimination and harassment complaints; (lll) the Wayne State University
Supplier Diversity Program; and (IV) highlights of campus affirmative action and equal
opportunity activities.

This report was compiled by the Office of Equal Opportunity (fFOEOQ with input from and the
collaborative efforts of many units, including the Office of the General Counsel, Office of the
Provost, the Office of Budget, Planning and Analysis, and the Division of Finance and
Business Operations.

Information regarding staffing levels and discrimination complaint data contained in this
report are based on personnel actions reported on a calendar year basis from January 1,
2015 to December 31, 2015.1 Data related to supplier diversity and external financial
management is reported on a fiscal year basis beginning on October 1, 2014 and ending
September 30, 2015. The report includes additional headcount data tables for the previous
twelve month period (January 1, 20147 December 31, 2014) at Appendix VII. Graphs of five-
year comparisons on staffing levels have been provided in Appendix VIII.

1 Employee data is classified by EEO Job Categories and data taken from the Integrated Postsecondary Education Data
System (IPEDS), which uses the Standard Occupational Classification (SOC) system to classify job categories. Each
employee classification system is defined in Appendix | and Il, respectively.

Wayne State University is an Affirmative Action/Equal Opportunity Institution.
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Finally, the report also includes charts that represent the status of our efforts in our schools,
colleges, and divisions. The first is a breakdown of Minority and Women Faculty by
School/College/Division in Section IB at Tables 8 and 9, respectively. The second is a
breakdown by School/College/Division of formal complaints filed in the past three years
(Section 11B, Table 29).

I. UNIVERSITY EMPLOYMENT

Wayne State University is a major hiring force in southeastern Michigan. As of December
31, 2015, Wayne employed 7,700 persons, both full and part time, including temporary
employees. While thereportd s f o c dull time esmployees in permanent positions with
the University, the report includes a snapshot of temporary employees as well.

Wayne employed 4,927 persons in full time positions. Wayne recruits approximately 66% of
its workforce from a four-county statistical area consisting of Macomb, Oakland, Washtenaw
and Wayne counties.

Wayne recruits its faculty from a national labor pool that is specific to individuals who hold
doctoral and specialty degrees (Ph.D., M.F.A, etc.). Executive and some management-
category positions also are recruited from a national labor employment pool. For the most
part, other staff is recruited from a local labor pool.

Wayne has a large number of student employees. Wayne employs undergraduate students
as student assistants through college work-study and other programs. Graduate students
frequently are employed as graduate assistants and sometimes as part-time faculty. In
addition, temporary employees are employed at Wayne throughout the year. The majority
of these employees work in professional or research classifications.

Minorities and women are represented throughout all levels of the workforce at Wayne. 25%
of executive and managerial positions are occupied by minorities; women are represented in
just over 51% of these positions. In addition, minorities hold slightly over 43% of those
professional jobs that require a college degree and close to 62% of these positions are held
by women.

Among full-time employees, 53% o f Wayneds aenfeniale, ycenpared to the
regional average of 49.4%. Of full-time Wayne employees, 22.9% are Black, compared to
18.6% regional availability; 15% are Asian, which is over four times the regional availability
of 3.5%. Wayne has been less successful in recruiting Hispanic and American
Indian/Alaskan Native employees, and lags behind regional availability with regard to both of
these groups.

Wayne State University is an Affirmative Action/Equal Opportunity Institution.



Minority Representation Compared to Regional Availability?
As of 12/31/15 (Table 1)

2015 Fullime Percent of Regional

Race/Ethnicity/Gender Employee WSU Availability  Variance
Headcount Workforce [1]
Black 1,130 22.9% 18.6% 4.3%
Asian 740 15.0% 3.5% 11.5%
Hispanic or Latino 130 2.6% 3.8% -1.2%
White, NeHispanic 2,831 57.5% 75.8% -18%
Native Hawaiian/ Pacific Islande 5 0.10% 0.1% 0.00%
American Indian/Alaskan Native 10 0.3% 0.5% 0.2%
Two or more Races 40 0.8% 1.5% 0.7%
Not Identified 41 0.8% N/A N/A
- 00000000000

Women 2,610 53.0% 49.4% 3.6%

The classifications utilized in this report are drawn from federally-established terminology

utilized for EEO reporting purposes. (Forpur poses of this report the
Blacks, Asians, Hispanics, and American Indians/Alaskan Natives, Native Hawaiians/Other

Pacific Islanders.). Overall, minorities comprise just under 42% of Wayneds wor kf o
are represented in 90 percent of Wayne State University's 254 departments and in 99% of

the departments that employ 10 or more people. Women represent 53% of Wayn-eds f
time workforce, and are represented in 94% of all departments, and 99% of all departments

that employ 10 or more people. These results reflect the diversity that Wayne State University

has been able to achieve in its workforce.

A. FULL TIME ACADEMIC AND NON-ACADEMIC EMPLOYMENT

In 2015, Wayne State University employed 4,927 individuals in full-time, academic (1,680)
and non-academic (3,247) positions. Of these 4,927 full-time employees, 2,610 were women
and 2,055 were minorities.

2015 Full Time Women and Minority Employment
As of 12/31/15 (Table 2)

Percent of Total Minority Percent of total
Headcount Headcount
2015 2,610 53.0% 2,055 41.7%
2014 2,586 51.9% 2,056 41.2%
2013 2,585 51.5% 2,040 40.6%
2012 2,665 52.2% 2,101 41.2%
2011 2,554 51.1% 2,063 41.3%

2Source for iir e gMichigan Departmaent df Latoi & Ecangmic Growth Bureau of Labor Market Information

and Strategic Initiatives Labor Market Information for Affirmative Action Programs, 2005, which is the most recent data

available. Southeast Michigan is defined as a four-county regional statistical area (Macomb, Oakland, Washtenaw and

Wayne Counti es). AMi norityo and fAWomeno are disti nmiboritcel assi f
women.

Wayne State University is an Affirmative Action/Equal Opportunity Institution.



Most full-ti me empl oyees ar e e mpl,680y e thp laosy e @& p c wlirt y
Pr of e s s i24M amployees).

2015 Total Full Time Academic and Non Academic Employee Headcount
As of 12/31/15 (Table 3)

Native
Hawaiian/

American Two

2015 . : : Indian/ (o] Total
Category Total Asian Hispanic Alaskan Oth.e.r More Minorities Unknown Women
. Pacific
Native Races
Islander

Facult 1680 112 371 39 2 3 6 533 18 694
y ' 6.7% 22.1% 2.3% 0.1% 0.2% 0.4% 32% 1.1% 41%
Exec/Admin/ 284 51 11 7 1 0 1 71 0 146
Managerial 18.0% 3.9% 2.5% 0.4% 0.4%  25.0% 51%
Other 2174 493 350 65 7 2 25 942 21 1,344
Professionals ' 22.7% 16.1% 3.0% 0.3% 0.1% 1.1% 43.3% 1.0% 62%
Technical/ 80 16 2 3 0 0 1 22 0 35
Paraprofessioni 20.0% 2.5% 3.8% 27.5% 44%
Clerical/ 312 207 3 6 0 0 6 222 1 273
Secretarial 66.3% 1.0% 2% 0.0% 19% 71.2% 0.3% 88%

. 36 2 2 40 1 6
Skilled Crafts 107 53 605 199  1.9% 0 0 O 374% 09w 6%
Service/ 290 215 1 8 0 0 1 225 0 112
Maintenance 74.1% 0.3% 2.8% 0.0% 0.3% 77.6% 39%
1,130 740 130 10 5 40 2,055 41 2,610

TOTALS 4,927
22.9% 15.0% 2.6% 0.2% 0.1% 0.8% 41.7% 0.8% 53.0%

More than three of four women employed at Wayne on a full-time basis are Faculty or Other
Professionals.

2015 Total Full-Time Women Employee Headcount
As of 12/31/15 (Table 4)

Native

Améaric:;m Hawaiian/ R
. . Indian or . 2015
Category Hispanic Alaskan Oth.?.r More White  Unknown Totals
Native Fetiie Races
Islander
Faculty 67 112 17 1 3 5 480 9 694
9.7% 16.1% 2.4% 0.1% 0.4% 0.7% 69.2% 1.3% 26.6%
Executive/ Admin 36 6 2 1 0 0 101 0 146
and Managerial 247% 4.1% 1.4% 0.7% 69.2% 5.6%
Other Professiona 380 165 40 4 0 15 729 11 1,344
28.3% 123% 3.0% 0.3% 1.1% 54.2% 0.8% 51.5%
Technical and 6 1 1 0 0 1 26 0 35
Paraprofessional 17.1% 2.9% 2.9% 29% 74.3% 1.3%
Clerical and 186 2 5 0 0 3 76 1 273
Secretarial 68.1% 1% 2% 1% 27.8% 0.4% 10.5%
: 3 3 6
Skilled Crafts 50% 0 0 0 0 0 50% 0 0.2%
Service/ 95 0 1 0 0 1 15 0 112
Maintenance 84.8% 0.9% 0.9% 13.4% 4.3%
Totals 773 286 66 6 3 25 1,430 21 2,610
29.6% 11.0% 2.5% 0.2% 0.1% 1.0% 54.8% 0.8% 100.0%
8
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B. FACULTY EMPLOYMENT

Wayne State University continues to promote diversity within its faculty through an efficient
and user-friendly hiring process that helps draw a broad group of qualified candidates. The
Uni v e rGniing Miing System provides applicants with global access to employment
opportunities 365 days of the year, 24 hours a day. As shown in Table 5 below, the
recruitment of women and minority faculty at Wayne State University has been successful in
producing diversity within the faculty, despite difficult economic pressures and a highly
competitive environment.

The OEO is a resource for departments conducting academic searches. Academic
departments complete hiring plans to assist in identifying staffing needs and the OEO
publishes information to educate departmentsinthe A Gui de f or S ahescoelbes f u |l
OEO also provides resources for publicizing employment opportunities and training in the
faculty hiring process to create more diverse pools of candidates for faculty positions.

a. Full Time Faculty i Tenure/Tenure-Track and Non-Tenured

In 2015, Wayne employed 1,680 full-time faculty, consisting of 965 tenured or tenure-track
faculty and 715 non-tenured faculty. 33.5% of tenure/tenure-track faculty (323) are women.
Minorities hold 299, or 31%, of all tenure/tenure-track faculty positions.

Women held 371 or just over one-half of the non-tenured positions. Minorities filled 234 or
just under one-third of the non-tenured faculty positions.

2015 Full Time Faculty - Tenure and Non-Tenure System
As of 12/31/15 (Table 5)

Minority Tenure System Nontenure System Totals
Group/Gender Number Percent Number Percent Number Percent

Faculty Total: 201! 965 57.44% 715 42.6% 1,680 100%
Black 43 4 5% 69 9.7% 112 6.7%
Asian 223 23.1% 148 20.7% 371 22.1%
Hispanic 28 2.9% 11 1.5% 39 2.3%
Americaimdianh 0 0 0
Alaskan Native 1 0.1% 1 0.1% 2 0.1%
Natl_v_eHawauan/Oth( 0 0.0% 3 0.4% 3 0.2%
Pacifi¢slander
Two or More Races 4 0.4% 2 0.3% 6 0.4%
Total Minorities 299 31.0% 234 32.7% 533 33%
Unknown 13 1.3% 5 0.7% 18 1.1%

e

Women 323 33.5% 371 51.9% 694 41%

Wayne State University is an Affirmative Action/Equal Opportunity Institution.



2015 Full Time Faculty i Minority Representation

Chart 1

Hispanic
n=39 (2.3%)

White Minorities
n=1,147 n=533
68%) SRR

Asian
n=371 ( 22%)

Unknown
n=18 (1%)

Native Hawaiian/Other
Pacific Islander, n=3 (<1%

American Indian/Alaskjan
Native n=2 (<1%)

Two or More Races
n=6 (<1%)

2015 Full Time Faculty i Gender Representation

Chart 2

Men
n=986

(59%
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b. Tenure-System Faculty by Rank3

The majority of women and minority faculty are concentrated in the ranks of associate professor
and assistant professor. Essentially, the number of women and minority faculty has remained
static over the past five years.

Full professors comprise 404 or 41.9% of tenure/tenure-track faculty; of these 404 full professors,
90 (22.3%) were women and 103 (25.5%) were minorities. Of the 339 associate professors
employed in 2015, 125 (36.9%) were women and 112 (33%) were minorities. Of the 222
assistant professors employed in 2015, 108 (48.6%) were women and 84 (37.8%) were
minorities.

Wayne State University promoted 25 faculty from the rank of assistant professor to associate
professor and 20 from associate professor to full professor, overall 6 more than the previous
year. The number of women faculty who were promoted increased by 4 in 2015, while the
number of minority faculty who were promoted increased by 3.

2015 Tenure System Faculty by Rank#
As of 12/31/15 (Table 6)

Native
Academic AN ES) American/ Hawaiian/ Two or Total
Faculty Black Asian Hispanic Alaskan Other More .. Unknown Women
Rank . o Minorities
Total Native Pacific | Races
Islander
Professor 404 12 82 9 0 0 0 103 2 90
41.9% 3.0% 20.3% 2.2% 25.5% 0.5% 22.3%
Associate 339 24 78 10 0 0 0 112 2 125
Professor 35.1% 7% 23.0% 2.9% 33.0% 0.6% 36.9%
Assistant 222 7 63 9 1 0 4 84 9 108
Professor 23.0% 3.2% 28% 4.1% 0.5% 1.8% 37.8% 4.1% 48.6%
43 223 28 1 0 4 299 13 323
Totals 965

45% 23.1% 2.9% 0.1% 0.0% 0.4% 31.0% 1.3% 33.5%

2015 Full Time Faculty Promotions - Tenure and Tenure Track System
As of 12/31/15 (Table 7)

INEYE
2015 American/ Hawaiian/ Two or  Total Total
Academic Rank  Faculty Black Asian Hispanic Alaskan Other More Minority Women
Promotions Native Pacific  Races Faculty Faculty
Islander
1 6 1 8 6
Professor 20 50% 30.0% 5.0% 0 0 O 400% 30.0%
Associate o5 1 11 1 0 0 0 13 12
Professor 4% 44% 4.0% 52.0% 48%
2 17 2 21 18
Totals 45 0 0 0
44% 37.8% 4.4% 46.7%  40.0%
3 The number of faculty includes those department chairs whose primar y responsi bil ity is #Alnstruct

federal law (See EEO Categories at Appendix 1 of this report).

4 This total includes those department chairs whose primary responsibility is Instructional as defined by the federal definition
(See EEO Categories at Appendix 1 of this report). Table 4 reflects net changes, and thus, does not correspond precisely
to the preceding text.

11
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Full Professors - Women and Minority Representation

Charts 3and 4

Women
n=90
(22.3%)

Men
n=314
(77.7%)

Hlsnp_%m Unknowns
- n=2
(2.2%) (0.5%)

Asian
n=82
(20.3%)

White
n=299
(74%)

American/Alaskan Native, n=0
NativeHawaiian/Other Pacific Islander, n=0
Two or More Races, h=0

Associate Professors - Women and Minority Representation

Charts 5 and 6

Women
n=125
(36.9%)

Men
n=214
(63.1%)

Hispanic Unknown
n=10 n=2
(3%) B

Asian
n=78
(23%)

n=225
(66%)

n=24
(7%)

American/Alaskan Native, n=0
NativeHawaiian/Other Pacific Islander, n=0
Two or More Races, n=0
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Assistant Professors - Women and Minority Representation

Charts 7 and 8

Men

n=114
(51.4%)

Women
n=108
(48.6%)

Hispani American/
n=9 Alaskan
(4%) Native
—~n=1 (1%)
~—Two or More

Asian
n=63
(28%)

(3%)

White
n=129
(58%)

Races
n=4 (2%)

Unknown
n=9
(4%)

Native Hawaiian/OtRecific Islander=0

Full Time Women and Minority Faculty Five Year Trend

Chart 9
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B Minorities n=551 n=545 n=541 n=553 n=533
E\Women n=699 n=700 n=688 n=692 n=694

Total Faculty n=1806 n=1783 n=1755 n=1728 n=1680

Minority and female faculty are distributed throughout the schools, colleges, and divisions,
with the majority being within the College of Liberal Arts and Science and the School of

Medicine.

Wayne State University is an Affirmative Action/Equal Opportunity Institution.
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2015 Tenure/Tenure-Track Faculty by School/College/Division i Minorities
As of 12/31/15 (Table 8)

American Native
School/ 2015 Indian/ Hawaiian/ Two or Total
College/ Black Asian  Hispanic Other More L Unknown Women
S Faculty Alaskan iy Minorities
Division . Pacific Races
Native
Islander
School of
. 4 11 15 6
igﬁ:?rﬁztsratio 36 111% 30.6% 0 0 0 0 41.7% 0 16.7%
College of 3 9 3 15 31
Education B 53% 188%  6.3% v v o 31.3% ¢ 64.6%
College of 106 5 59 0 1 0 1 66 0 13
Engineering 47% 55.7% 0.9% 0.9% 62.3% 12.3%
College of
Eine & 6 4 3 13 33
¢ 74 0 0 0 0
Arts
2 1 1 4 12
Law School 32 G390 3704 0 0 0 31%  12.5% 0 37.5%
College of
g 14 54 13 1 82 4 115
;‘giﬁ! eA“S &€ 320 a0 169%  41% v v 03%  25.6% 13%  35.9%
School of 1 1 ) L 5
Library &
Information 9 11.1% 11.1% 0 0 0 0 22.2% 11.1%  66.7%
Science
School of 063 6 71 8 0 0 0 85 1 66
Medicine 2.3% 27.0% 3.0% 32.3% 0.4% 25.1%
College of 1 1 12
NUrsing B 770 0 0 0 0 0 7.7% 0 92.3%
College of g 8 9
Pharmacy & 1
Health 30 0 26.7% 0 0 0 0 26.7% 3.3%  30.0%
Science
School of 18 1 2 1 0 0 1 5 1 12
Social Work 56% 11.1% 5.6% 5.6% 27.8% 5.6% 66.7%
Division of 3 3 8
Research L O 188% O v v v 18.8% v 50.0%
Grand 965 43 223 28 1 0 4 299 8 323
Totals: 45% 23.1% 2.9% 0.1% 0.0% 0.4% 31.0% 0.8% 33.5%
14
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2015 Tenure/Tenure-Track Faculty by School/College/Division i Women
As of 12/31/15 (Table 9)

American —
School/ Indian/ Hawaiian/ Total Total
College/ Black Asian Hispanic Alaskan Other More Minorities White Unknown Faculty
Division Native Pacific Races (Women) (Women)
Islander

School of 5 2 4
Busme.ss _ 0 33% 0 0 0 0 330 67% 0 6
Administratior
College of 3 6 3 12 19
Education 9.7% 19.4% 9.7% 0 0 0 38.7% 61.3% 0 sl
College of 6 1 7 6
Engineering Y 46.2% Y Y Y 7.7%  53.8% 46.2% Y =
College of
Fine & 4 1 5 28
Performing ~ 12.1% 3.0% 0 0 0 0 15.2%  84.8% 0 33
Arts

2 1 1 4 8
Law School 16200 g305 O Y Y 83% 333% 66.7% O 12
Eglzla?gf A?r];s & > 18 5 0 0 L 29 84 2 115
Science 43% 15.7% 4.3% 0.9% 252% 73.0% 1.7%
School of 1 1 4 1
Library &
,nforr;,yation 16.7% O 0 0 0 0 16.7% 66.7% 16.7% 6
Science
School of 4 14 2 20 46
Medicine 6.1% 21.2% 3.0% 0 0 0 30.3% 69.7% 0 66
College of 1 1 11
Nursing 8.3% g g g g g 8.3% 91.7% g 12
College of 1 1 8
Pharmacy &
Health y 0 171% O 0 0 0 11.1%  88.9% 0 9
Science
School of 1 1 1 3 9
Social Work 8.3% 8.3% Y Y v 8.3% 25.0%  75.0% 0 1z
Division of 8
Research 0 0 0 0 0 0 0 100.0% 0 8

21 50 10 0 0 4 85 235 3
TOTALS 323

6.5% 15.5% 3.1% 0.0% 0.0% 1.2% 26% 73% 1%

Wayne State University is an Affirmative Action/Equal Opportunity Institution.
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C. UNIVERSITY NON-ACADEMIC EMPLOYEES (STAFF)

The non-academic staff at Wayne State University is diverse in its representation of women
and minorities. Of the 3,247 non-academic staff at Wayne State University in 2015, women
totaled 1,916 (59%) and minorities totaled 1,522 (46.9%). Blacks are the largest minority
group with 1,018 employees (31.3%), followed by Asians with 369 employees (11.4%).

2015 Total Full-Time Non-Academic Employee Headcount
As of 12/31/15 (Table 10)

NEOYE

American/ Hawaiian/ g

or Total
More Minorities
Races

Women

Category Asian Hispanic Alaskan Other
INEVE! Pacific
Islander

Executive/Administrati\ 284 51 11 7 1 0 1 71 146
Managerial 18.0% 3.9%  2.5% 0.4% 0.4%  25.0%  51.4%
. 493 350 65 7 2 25 942 1,344
Other Professionals 2,174,570 16105 3.00% 0.3% 01%  11%  433%  61.8%
Technicall g 16 2 3 o o 1 22 35
Paraprofessional 20.0% 2.5% 3.8% 0 27.5% 43.8%
. . 207 3 6 6 222 273
Clerical/Secretanial 312 66306 1.006  1.9% 0 0 1.9%  71.2%  87.5%

. 36 2 2 40 6
sallee Crals 107 33606 1.9%  1.9% c 0 0 37.4%  5.6%
. . 215 1 8 1 225 112
Service/Maintenance 290 00 030 2.8% 0 0 03%  77.6%  38.6%
1,018 369 91 8 2 34 1522 1,916

TOTALS 3,247 ’ ’
31.4% 11.4% 2.8% 0.2% 01%  1.0%  46.9%  59.0%

With slightly under 47% minority and 59% female representation in the non-academic
employee group, Wayne State continues to retain and employ a diverse workforce.
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Higher Level Positions

Minorities and women are represented in significant numbers throughout all levels of job
categories at Wayne State University, including managerial-level positions. In 2015, 284
employees were classified in the fExecutive/Administrative/Managerialo category. This
category corresponds, more or less, to non-academic employees holding the rank of Director
or above. Minorities represent nearly 25% of this high-level category, or 71 of 284
employees. Women represented over half of this category, or 146 employees.

Full-time employees in the fOther Professionalo category include academic support
personnel as well as those job assignments that require a college degree. The population of
the fOther Professionaldcategory fluctuates with funding trends. Of the 2,174 employees in
this category, slightly under 62% (1,344) were women and slightly more than 43% (942) were
minorities. Blacks were more heavily represented than any other minority, at 493, followed
by Asians at 350. Hispanics in this category totaled 65. Employees who self-identify as
American Indian/Alaskan Native, Native Hawaiian and Other Pacific Islanders, and as having
two or more races were not significantly represented.

D. TEMPORARY POSITIONS

This group of employees often fluctuates over the course of a given year, as the positions

are based on a unit 0s Usipessity policy lenitsitesnpodasy emoptoyepsr o j e C
to a total of 1,000 hours employment in a fiscal year. The following data provides a snapshot

of active temporary positions on the payroll as of November 2015. ®

Temporary Employees by Position Classification and Gender
(Table 11)

Category Female Male Total
Other Professional 5:;_571% 43:_337% 588
Clerical and Secretarial 667.%% 32.%% 106
Skilled Crafts oo aaav 18
Service/ Maintenance 621.(1)-3% 376_5% 16
ooE B

5 Wayne prepares two reports regarding temporary employees: a report listing those individuals who are
classifiedr wsempleanpowe@ or ATEO, and a report Ilisting th
in a specific pay period. Not all those classified TE are working in a given pay period. The snapshot in this

section is the number of individuals classified TE.
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Temporary Employees by Position Classification and Race
(Table 12)

American
Indian/
Alaskan
Native

Unknown
Race/
Ethnicity

Native 2 or
Hawaiian/Othe More White
Pacific Islander Races

Category Black Asian Total

Hispanic

220 35 19 0 0 12 294 8

Other

. 588
Professional 37.4% 6.0%  3.2% 0.0% 0.0% 2.0% 50.0% 1.4%
Clerical and 53 6 2 0 0 2 42 1 106
Secretarial  57% 1.9%  0.0% 0.0% 1.9% 39.6% 0.9% 100.0%
17 0 0 0 0 0 1 0
Skilled Craft 18
94.4% 0.0%  0.0% 0.0% 0.0% 0.0% 56% 0.0%
Service/ 10 0 1 0 0 0 5 0 16
Maintenance 62.5% 0.0%  6.3% 0.0% 0.0% 0.0% 31.3% 0.0%
Totals: 300 41 22 0 0 14 342 9 728
?g{gle”t of 41206 56%  3.0% 0.0% 0.0% 1.9% 47.0% 1.2% 100%

Generally, the temporary employee population reflects the University at large in its
distribution of women and minorities. Minorities comprise over half of this employment
group. Blacks represent 41.2% of the group. Asians represent slightly fewer than 6% of
the group. Hispanics represent this group at 3%. Employees who identify as 2 or more
races represent this group at just under 2%. Although American Indian/Alaskan Native and
Native Hawaiian/Other Pacific Islander were not significantly represented, these groups
were consistent with the overall full-time University employee population.

E. COMPARISON WITH OTHER UNIVERSITIES

| n t hi

S section, w e

compar e

Wayneods

perf or mar

minorities to that of other educational institutions.® The first subsection compares Wayne
with other Michigan Public Universities. The second subsection compares Wayne with fifteen

peer institutions.

1) Michigan Public Universities

Comparative Analysis 1 Women Employment

In 2015, Wayne State University employed 2,610 women in full time positions. The total
number of women employed in full time positions at Wayne is third behind University of
Michigan-Ann Arbor (10,210) and Michigan State University (5,807). Among the public
universities, as a percentage of total employees, Wayne ranks 7" with 52.97% of its
employees being women.

6 The methodology used for this analysis was to compare Wayne in accordance with employment data
submitted to IPEDS for the most recent year available (2014). IPEDS is a common university reporting data
set. While this comparison may be imperfect, as there may be variance in the ways individual institutions may
arrive at the numbers they report in IPEDS, this method provides the best available data to provide a solid
picture of where Wayne stands in relation to our colleagues.
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As of 12/31/15 (Table 13)

Michigan Public Universities
20142015 Full Time Women Employees

Total Eull Time Total Full Time Percentage of

Institution Name Employees Women Total Rank
Employees Employees
University of Michiggdimt 803 477 59.40% 1
Oakland University 1,604 894 55.74% 2
Grand Valley State University 2,393 1,316 54.99% 3
University of Michidearborn 764 416 54.45% 4
Central Michighmiversity 2,379 1,290 54.22% 5
Eastern Michigan University 1,841 977 53.07% 6
Wayne State University (2015) 4,927 2,610 52.97% 7
University of Michigem Arbor 19,313 10,210 52.87% 8
Western Michigan University 2,591 1,365 52.68% 9
Michigan Stattiiversity 11,030 5,807 52.65% 10
Ferris State University 1,530 805 52.61% 11
Lake Superior State University 313 162 51.76% 12
Saginaw Valley State University 796 385 48.37% 13
Northern Michigan University 923 436 47.24% 14
12,000 - 10,210
10,000 -
8,000 -
6,000 -
4,000 -
2,000 -
0
&
)
) Q
&
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Comparative Analysis i Minority Employment

In 2015, Wayne State University employed 2,055 minorities in full time positions, second
only to the University of Michigan--Ann Arbor (4,043). As a percentage of total employees,
Wayne (41.71%) ranks 15t among the public universities.

As of 12/31/15 (Table 14)

Michigan Public Universities
2014 2015 Full Time Minority Employees

Total Full Time¢  Total Full Time Percentage of

nStitution Name Employees Minority Employee: Em-l;)olga;/lees RETS
Wayne State University (2015 4,927 2,055 41.71% 1
University of Michidgzearborn 764 205 26.83% 2
University of Michigem Arbor 19,313 4,043 20.93% 3
Oakland University 1,604 312 19.45% 4
Eastern Michigan University 1,841 355 19.28% 5
Universitgf MichigaRlint 803 153 19.05% 6
Western Michigan University 2,591 458 17.68% 7
Michigan State University 11,030 1,943 17.62% 8
Saginaw Valley State Univers 796 114 14.32% 9
Grand Valley State University 2,393 340 14.21% 10
Central Michigbmiversity 2,379 229 9.63% 11
Ferris State University 1,530 119 7.78% 12
Lake Superior State Universit 313 19 6.07% 13
Northern Michigan University 923 53 5.74% 14
4,500 - 4,043
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Comparative Analysis i Faculty Employment
Women Faculty

In 2015, Wayne State University employed 694 women in full time Faculty positions.” This
result remains third behind the University of Michigan 1 Ann Arbor (2,298) and Michigan
State University (1,070). As a percentage of total faculty employees, Wayne ranks 11t
among the Michigan Public Universities with 41.31% of its full time faculty employees being
women.

As of 12/31/15 (Table 15)

Michigan Public Universities

2014 2015 Full Time Women Faculty

Total Full Time

Total Full Time Women

Percentage of

Institution Name Rank

Faculty

Faculty

Total Faculty

University of Michigdimt 315 164 52.06% 1
Eastern Michigan University 750 381 50.80% 2
Grand Valley State University 1,084 532 49.08% 3
Lake Superior State University 108 53 49.07% 4
Oakland University 598 275 45.99% 5
Saginaw Valley State University 313 140 44.73% 6
Ferris State University 596 259 43.46% 7
Northern Michigan University 315 136 43.17% 8
Western Michigan University 871 371 42.59% 9
Central Michighmiversity 830 352 42.41% 10
Wayne State University (2015) 1,680 694 41.31% 11
University of Michidgzearborn 329 131 39.82% 12
Michigan State University 2,747 1,070 38.95% 13
University of Michigiem Arbor 6,068 2,298 37.87% 14

2,500 -

2,000 -

1,500 -

1,000 - 381 532 - ~

500 + 164 53 <5 140 259 136
0 T T T T
S LS L EEE
& § @0“ \Q,&‘ S \Qp*‘ \%&‘ NN &
S & F F W F 6
\“9\\% <\® q‘b\\@ & © 4‘5\& Qé\\% <\® <\® ®® ¥ 6\®
S & 8 & & &g\é AN
CMIIN S & 3 &

7 Faculty numbers reference both Tenure/Tenure-Track (323) and Non-Tenured (371) employees.
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Minority Faculty

In 2015, Wayne State University employed 533 minorities in full time Faculty positions, third
behind the University of Michigan i Ann Arbor (1,383) and Michigan State University
(595).8 As a percentage of total full time faculty employees, Wayne (31.7%) ranks 1%
among the Michigan Public Universities.

As of 12/31/15 (Table 16)

Michigan Public Universities
2014 - 2015 Full Time Minority Faculty

o Total Full Time Total Full Time  Percentage of
Institution Name

Faculty Minority Faculty  Total Faculty
Wayne State University (2015 1,680 533 31.73% 1
University of Michidzearborn 329 101 30.70% 2
University of Michigiem Arbor 6,068 1,383 22.79% 3
Michigan State University 2,747 595 21.66% 4
Oakland University 598 129 21.57% 5
University of Michigdrdimt 315 66 20.95% 6
Western Michigan University 871 167 19.17% 7
Eastern Michigan University 750 141 18.80% 8
Saginaw Valley State Universit 313 53 16.93% 9
Grand Valletate University 1,084 166 15.31% 10
Central Michigan University 830 126 15.18% 11
Ferris State University 596 57 9.56% 12
Northern Michigan University 315 30 9.52% 13
Lake Superior State University 108 3 2.78% 14
1,383

8 Faculty numbers reference both Tenure/Tenure-Track (299) and Non-Tenured (234) employees.
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2) National Peer Institutions®

Comparative Analysis i Women Employment

In 2015, Wayne State University employed 2,610 women in full time positions. Wayne
ranks 8" among its national peer institutions in percentage of total women employed.

As of 12/31/15 (Table 17)

National Pednstitutions

2014 2015 Full Time Women Employees
Total Full
Time Womer

Employees Employees

Institution Name

Total Full

Time

Employees

Percentage
of Total

Rank

University of lllinois at Chicago 10,116 6,289 62.17% 1
University of Colorado Denver 8,847 5,244 59.27% 2
University of New Mekein Campus 6,701 3,933 58.69% 3
Indiana Univergityrdue Universitgianapolis 7,042 4,055 57.58% 4
University of Alabama at Birmingham 7,667 4,351 56.75% 5
Virginia Commonwealth University 5,830 3,194 54.79% 6
University of Louisville 6,031 3,209 53.21% 7
Wayne State University (2015) 4,927 2,610 52.97% 8
Temple University 6,279 3,320 52.87% 9
University of Minnesbian Cities 15,152 7,993 52.75% 10
Michigan State University 11,030 5,807 52.65% 11
University of Utah 10,142 5,339 52.64% 12
University of PittsbuRiftsburgh Campus 11,099 5,788 52.15% 13
University of Houston 5,065 2,625 51.83% 14
University of Cincirdvdin Campus 5,371 2,612 48.63% 15
University at Buffalo 4,409 2,030 46.04% 16
7,993
8,000 -
7,000 ©:289
6,000 - e e
5,000 - 3,9334,055%°°%
4,000 - 1945, -
3,000 - ’ am  am 2,030
2,000 -
1,000 -
0 ' .I ' ' .I ' '
& & & & @"&Q, & & r&@‘ & ¢ & S © F &
SIS SN N ‘;\6\ S & SIS SR
F e L FH O EE P FEE NS
P& @SS T S F X E
S F T &S & TEL & E
F TSI TS ¢ IS
& & ¢ &8 Sy \\Q' ~ N B &
Y& PSS N & & S
N Q . WS ) )
\){\\&{o \Q&fb \)Q\A N X N 0(\\4
9 The Board of Governors has identified fifteen (15) universities as National Peer Institutions. These
universities are listed for the most recent reporting year available (2014).
23

Wayne State University is an Affirmative Action/Equal Opportunity Institution.




Comparative Analysis i Minority Employment

In 2015, Wayne State University employed 2,055 minorities in full time positions. Wayne
ranks 4" among its national peer institutions in total minorities employed with 41.71% of its
employee population being minority.

As of 12/31/15 (Table 18)

National Peer Institutions
2014 2015 Full Time Minority Employees

Total Full ~ Total Full Time Percentage o

Institution Name Time Minority Total Rank
Employees Employees Employees
Universitgf Illinois at Chicago 10,116 5,105 50.46% 1
University of Houston 5,065 2,474 48.85% 2
University of New MeXein Campus 6,701 2,806 41.87% 3
Wayne State University (2015) 4,927 2,055 41.71% 4
University of Alabama at Birminghan 7,667 2,627 34.26% 5
Temple University 6,279 2,045 32.57% 6
Virginia Commonwealth University 5,830 1,596 27.38% 7
Ind!ana Umverletyrdue University 7.042 1,851 26.29% 3
Indianapolis
University of Louisville 6,031 1,302 21.59% 9
University of Cincirdvidin Campus 5,371 1,084 20.18% 10
University of Colorado Denver 8,847 1,722 19.46% 11
University of PittsbuRittsburgh Camp 11,099 1,998 18.00% 12
Michigan State University 11,030 1,943 17.62% 13
University of Minnesbian Cities 15,152 2,502 16.51% 14
University at Buffalo 4,409 674 15.29% 15
University of Utah 10,142 1,435 14.15% 16
6,000 15,105
5,000 -
4,000 -
24722-806—2.627 2,502
3,000 - ’ 2,055 gm 2,045 ,9981,943 |
2,000 - 1,302 g4
1,000 -
0 T T T T T T
) L <) O\ Q D QD N W > I 8 NS N
& d&@ Q\@\ @‘?’0@@@ \)Q\@@ & Vs%*\ d&@ OQ@ Q&l@ §c§3’ ®§®.§&
A T EFT LT IT T F &S S
\(\0\ \G"\ (o} QQ\Q cb(‘b\ Q§Q &QJ(O \b\» g‘g\& ‘\\.§ 0(}0 p %QQ (b(b 5.:6\ g \\Q}% (§
S F & e TS E S ES O
SN &Y S SEN
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N
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Comparative Analysis 1 Faculty Employment

Women Faculty

In 2015, Wayne State University employed 694 women in full time Faculty positions.°
Wayne ranks 6" among its national peer institutions in total women faculty.

As of 12/31/15 (Table 19)

National Peer Institutions
2014 - 2015 Full Time Women Faculty

Total Full To_lt_?rlnléull Percentage
Institution Name Time of Total Rank
Faculty L CILIEL Faculty
Faculty
University of Colorado Denver 3,288 1,758 53.47% 1
University of New Mekein Campus 1,703 813 47.74% 2
University of lllinois at Chicago 1,917 909 47.42% 3
Virginia Commonwealth University 2,167 930 42.92% 4
Indiana Universityrdue Universiibdianapolis 2,154 893 41.46% 5
Wayne State University (2015) 1,680 694 41.31% 6
University of Cincirdvidin Campus 1,743 713 40.91% 7
University of Louisville 1,739 700 40.25% 8
University éflabama at Birmingham 2,210 879 39.77% 9
University of Minnesbian Cities 3,388 1,345 39.70% 10
University of PittsbuRiftsburgh Campus 4,035 1,598 39.60% 11
Michigan State University 2,747 1,070 38.95% 12
University of Utah 1,649 639 38.75% 13
Temple University 2,085 806 38.66% 14
University of Houston 1,333 508 38.11% 15
University at Buffalo 1,565 553 35.34% 16
1,758
1,800 1,598
1,600 - 1,345
1,400 T 1-070
1,200 - g
1,000 - 806
800 - 059
600 -
400 -
200 -
0 ' . ' ' ' . ' ' ' ' ' ' ' ' ' '
oy NS Q D R SN N \% NS SO Q S
o&é:@& \Q§0%Q’o*“*é% &2\\& w\@\ 0'?@\9\@\\ «i\\‘\&\ro s'\\o\%q’@&i@& Qé\\\;{:&é% &G?\o q}‘b@
O S 5\ > N N > Q ) g
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10 Faculty numbers reference both Tenure/Tenure-Track (323) and Non-Tenured (371) employees.
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